
City of Marysville, Finance Director 

 

 
 

 

 
 

 

FINANCE DIRECTOR 
 

$165,747 – $212,139 ANNUALLY 

$13,812 - $17,678 MONTHLY 

 

Review of applications April 11, 2022 (open until filled) 

 

The Community 

Marysville is a rapidly growing, prosperous and di-

versified community located along the Interstate 5 

corridor in Snohomish County, just 45 minutes 

north of Seattle. It is Snohomish County’s second-

largest city with a population of about 70,000, and 

was the fastest growing city in the state of Wash-

ington in 2015. Additionally, the city’s business sec-

tor is expanding rapidly, helping to ensure that the 

City’s future revenues are robust and healthy. 

 

Incorporated in 1891, the city’s roots can be traced 

back to the beginning as a small mill town that 

paved the way for many pioneer families moving to 

the area. Marysville has developed into an ideally 

located economic center, allowing residents and 

business opportunities to prosper while preserving 

the unhurried qualities of life in this growing region.  

The City 

Led by a government that continues to demon-

strate its commitment to customer service and to 

building a healthy infrastructure through major 

public improvements, Marysville is poised for a 

strong and sound future.  

 

Marysville is a code city organized under the 

Mayor/Council form of government, and is a full-

service city with 300+ FTEs.  Marysville has a 

long and successful history of using a city admin-

istrator to manage the day-to-day operations of 

the City. The working relationship between the 

Mayor, City Council, and the City’s management 

team is excellent. 
 

For more information about 

the City of Marysville, please visit 

www.marysvillewa.gov 

file:///C:/Users/cmennie/AppData/Local/Microsoft/Windows/INetCache/Content.Outlook/H5AXZRL8/www.marysvillewa.gov


City of Marysville, Finance Director 

 
 

 

The Position 
 

The Finance Director is responsible for the overall 

vision and direction of the department which in-

cludes 16 FTEs, as well as administrative over-

sight of activities and programs including overall 

financial operations, fiscal planning functions, util-

ity billing and collection, treasury, purchasing, and 

City Clerk.  Responsibilities include analyzes, re-

views and makes recommendations to the City on 

financial matters; establishes program functions 

within the department; supervises and evaluates 

the performance of assigned personnel. 

 

Considerable and frequent contact is maintained 

with the Executive Department, City Council, and 

other department directors as well as representa-

tives of local, state and federal governments and 

agencies, and the general public. 

 

Required Education and Experience 

This position requires a combination of the expe-

rience, education, and training listed below to 

perform the work of this position: 
 

 Bachelor’s degree in accounting, finance or re-
lated field.   

 Master’s Degree and/or Certified Public Ac-
countant credentials preferred. 

 10 years of progressively responsible experi-

ence in management. 

 5 years of supervisory experience. 

 

 
 

 

 

 
 

The Ideal Candidate 
 

The City is looking for a candidate who has 

demonstrated knowledge of the principles and 

practices of municipal budgeting, governmental 

financial management and budgeting/forecast-

ing strategies, along with understanding the or-

dinances and state laws governing financial 

management of the municipal government.  

They must have the ability to maintain a finan-

cial foundation to support the city and the de-

partment’s goal to provide exceptional cus-

tomer service. 
 

The ideal candidate will possess the ability to 

communicate effectively both orally and in writ-

ing, explaining complex ideas to a variety of au-

diences in a clear, comprehensive and profes-

sional manner.   

 

As the leader for the department, the Finance 

Director will set clear expectations of staff, and 

demonstrate the principles and practices of ef-

fective management through their ability to su-

pervise, train, evaluate, motivate, and problem 

solve, in addition to establishing and maintain-

ing effective working relationships with co-work-

ers, city staff, city officials, and the public. 
  

The ideal candidate will bring energy and en-

thusiasm to the position as well as a “can do” 

attitude and an appropriate sense of humor. 
 

 

The Finance Department 
 



City of Marysville, Finance Director 

 Applying for the Position 
 

Review of applications will occur on  
April 11, 2022 (position is open until filled). To be 
considered for this position, candidates must sub-
mit the following: 
 

 City application form and supplemental ques-

tions available online by following the Job  

Opportunities link at www.marysvillewa.gov.   

 Resume (submitted online with application). 

 

Also available online is a copy of the job descrip-

tion for this position as well as additional infor-

mation about the City’s comprehensive benefit 

package. The top qualifying candidates will be in-

vited to participate in an interview process. 

 

City of Marysville - Human Resources 

1049 State Ave 

Marysville, WA  98270 

HR@marysvillewa.gov  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Live, Work, Play 

Mission Statement 

The City of Marysville partners with the 

community to provide quality, innovative 

and efficient municipal services which   

promote economic growth, thriving          

neighborhoods, healthful living, and         

financial sustainability for our residents 

and businesses.  

The City of Marysville is an Equal Opportunity 

Employer.  Qualified applicants are considered for 

employment without regard to race, creed, sex, 

national origin, age, marital status, sexual orienta-

tion, or the presence of a non job-related medical 

condition or disability. 

http://www.marysvillewa.gov/
mailto:HR@marysvillewa.gov

